Christian County Health Department


Domain 8: Maintain a competent Public Health Workforce
Standard 8.2: Assess staff competencies and address gaps by enabling organizational and individual training and development opportunities.
Measure 8.2.1 A: Maintain, implement and assess the health department workforce development plan that addresses the training needs of the staff and the development of core competencies.
Documentation: 
1. The Christian County Health Department (CCHD) Workforce Development 

Plan addresses the training needs of the CCHD staff and assures a competent public health care workforce.  The Workforce Development Plan focuses on the Core Competencies for Public Health Professionals from the Council on Linkages Between Academia and Public Health Practice, 2012.  This plan also ensures maintenance of all OSHA and Kentucky Department for Public Health training guidelines.

2.

a.
One example: The Clinical and Non-Clinical Orientation Checklists are 

       attached and serve to meet the requirement for one piece of documentation   

       outlining the standardized training that has been established for each CCHD    

       employee, both clinical and non-clinical staff.   Each new employee is assigned 

       an Orientation Checklist and is responsible for turning it in to the HR 

       Department, completed, in order to be considered for successfully completing 

       probation.
b.
Second example:  The attached certificate on Ana Sanchez, dated 

       June 24, 2011, shows that the CCHD requires Spanish interpreters to 
       complete the Commonwealth of Kentucky Cabinet for Health and Family   

       Services Language Access Section prior to becoming an interpreter for the 
       agency.  To be considered for employment as an interpreter, all candidates 
       must agree to achieve this certification (at the agency’s expense).
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